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Figure A: Education Volumes for Stacked Credential Holders

BACKGROUND

The medical laboratory profession is at a critical juncture,
facing increasing global workforce shortages in laboratory
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Stacking credentials, such as pairing Medical Laboratory
Scientist, MLS(ASCP) with Specialist in Blood Banking,
SBB(ASCP) or other patient-centric credentials, has emerged
as a significant pathway for career growth, skill enhancement,
and clear career progression. This study explores how creden-
tial stacking enhances individual expertise, supports career
advancement, and contributes to creating a skilled and satis-
fied workforce, ultimately addressing operational challenges
and workforce shortages in laboratory settings.
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Figure B: Stacked Credential Holder Demographics

METHODS

This study utilized a comprehensive analysis of ASCP BOC’s
credentialing data, focusing on individuals with multiple cre-
dentials. Data were segmented by degree (e.g., Bachelor’s,
Master’s, PhD), credential count (ranging from 2 to 10), and
professional demographics (see Figure A). The analysis also
included geographical distribution across the U.S. and inter-
nationally to identify patterns and growth trends (see Figure
B). Metrics analyzed included the number of professionals
holding multiple credentials, time elapsed between the at-
tainment of the first and subsequent credentials and asso-
ciated professional outcomes. In addition to credentialing
data, insights from health and business literature were re-
viewed to contextualize the findings and explore intentional
workforce strategies.
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Figure C: ASCP BOC Credential Holders with Stacked Credentials
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RESULTS

The data revealed that approximately 9.7% of ASCP BOC
credential holders now possess two or more credentials
(see Figure A). Credential stacking demonstrates measurable
benefits for professionals and employers alike, supporting
continuous professional development and specialization.! The
breakdown of stacked credentials by degree shows a higher
propensity among individuals with advanced degrees, who
are more likely to pursue multiple credentials (see Figure C).

Key findings include:
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EARNING POTENTIAL: Research has shown
stacked credential holders may see as much as
a 9% return on average in their salaries.?

WORKFORCE STRATEGIES: Credential stacking
supports clear career progression pathways and
continuous professional development, which help
attract new talent and retain skilled staff. These
strategies foster a positive workplace culture,
promote work-life balance, and contribute to
greater employee satisfaction.®

PROFESSIONAL SKILLS ENHANCEMENT:
Credential holders with stacked credentials
demonstrated consistent scaled score
performance (mean = 475), reflecting sustained
professional excellence (see Figure D).

OPERATIONAL IMPACT: Employers noted

nll increased versatility, leadership readiness,
and adaptability among multi-credentialed
professionals, particularly in specialized
laboratory roles.*

CONCLUSION

Stacking ASCP BOC credentials is a vital strategy for
addressing workforce shortages in laboratory medicine and
pathology laboratories worldwide. By enhancing professional
skills, providing clear career progression pathways, and
fostering workplace satisfaction, multi-credentialing supports
recruitment and retention efforts while promoting continuous
professional development. These strategies align with patient-
centric expectations and contribute to a more sustainable and

effective laboratory professional workforce.
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